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1. Introduction to Piab

Piab globally offers a broad range of mainly vacuum-based components and products for applications in
gripping, lifting and moving of various kind of Materia.

Our customers are OEM’s, Integrators and End-users, mainly in the FMCG?, Logistics/Warehousing,
Automotive, Electronics, Food, Pharma and Chemical market segments.

We Innovate, Develop, Design, Source, Assemble, Market, Sell and Distribute our products, and we go to
market through our own sales force, 3rd party distributors and e-Commerce.

Piab is a global company with sales of ~1.5 BSEK, 630 employees and headquarters outside Stockholm in
Sweden.

We operate with three distinct divisions and are present in more than 100 countries, with more than 200
direct salespeople in 25 offices in 16 countries and through 700+ distributors spread over all other

countries.

Vacuum Automation & Robotic Gripping is our largest division representing 50% of our business and has
315 employees

Ergonomic Handling is our second largest division representing 30% of our business and has 180
employees

Vacuum Conveying is our third division representing 20% of our business and has 90 employees.

We have four regional Assembly & Distribution Centers, based in Germany (EU), USA (Americas), Singapore
(Asia-Pacific) and China, as well as three Manufacturing facilities in Sweden, Italy and USA.

! Fast Moving Consumer Goods
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2. A word from the CEO

The foundation of our business is the ability to build and maintain mutually beneficial long-term relationships
with our stakeholders, to develop sustainable and innovative automation solutions and to attract motivated
and talented people.

We aim to guard this foundation by being committed to conducting our business in a legally, ethically,
socially, and environmentally responsible manner. As a member of the UN Global Compact, we submit this
annual progress report that describes our efforts to implement the ten principles of the UN Global Compact.
In this annual Communication on Progress, we describe our actions to continually integrate the principles
into our business strategy, our culture, and our daily operations. We also commit to sharing

this information with our stakeholders using our primary channels of communication.

Our Common Value Base, which includes our Core Purpose, Mission, Vision, Core Values, and our Credo, help
us define our short- and long-term goals and give guidance on how we should act to reach them. It describes
who we are, what we aim for and how to behave when performing our tasks. What we do is important, and
how we do it is just as important. Every action we take, shapes the character of Piab and ultimately
differentiates and strengthens us in the marketplace.

For Piab, it is all about evolving automation. That's what we are passionate about and strive for every day at
work. It's our core purpose. Evolving automation means to relentlessly focus on how automation can be
improved from a functionality, safety, and sustainability point of view. Our mission - evolving automation
through progressive gripping, lifting and moving solutions - provides direction. Our vision - an automated
world where no resources are wasted, and no humans are injured - tells us what to aim for, and our core
values - Commit, Explore and Lead - how to act on our way to the vision.

COMMIT - means to take responsibility, to do what we say that we should do, to keep our promises and to
be true to our values. With COMMIT as a core value, we build trust among our stakeholders.

EXPLORE - means to be curious, to dare, to be open to new things, to show entrepreneurship, to innovate,
to try new ways. With EXPLORE as a core value, we evolve ourselves, our offer, and our business.

LEAD - means to have a sense of urgency, to be in the forefront, to act as a role model and show the way, to
focus on the right things, to have the courage to make decisions and to act. With LEAD as a core value, we
move our business in line with our strategies and in the direction of our targets.

Our Credo, the Latin word for “believe”, summarizes it all.

We believe in an automated world where no resources are wasted, and no humans are injured, by evolving
automation through progressive gripping, lifting, and moving solutions.

In this quest we are curious explorers. We lead and find opportunities in the unknown. We focus our energy
on where we can make a difference. We do what we say. We are evolving ourselves, evolving our customers,
and evolving automation. Together, we are evolving the world.

Clas Gunneberg - CEO
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3. Sustainable Development Goals

While we unconditionally support all the 17 SDG's, we are aware that Piab’s business and our actions only
have a direct impact on some of them. To compensate for this, we do our utmost to indirectly have an impact
on the rest, e.g., through various kind of memberships, sponsorships and donations
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Goal 1. End poverty in all its forms everywhere

Goal 2. End hunger, achieve food security and improved nutrition and promote sustainable agriculture
Goal 3. Ensure healthy lives and promote well-being for all at all ages

Goal 4. Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all
Goal 5. Achieve gender equality and empower all women and girls

Goal 6. Ensure availability and sustainable management of water and sanitation for all

Goal 7. Ensure access to affordable, reliable, sustainable and modern energy for all

Goal 8. Promote sustained, inclusive and sustainable economic growth, full and productive employment
and decent work for all

Goal 9. Build resilient infrastructure, promote inclusive and sustainable industrialization and foster
innovation

Goal 10. Reduce inequality within and among countries

Goal 11. Make cities and human settlements inclusive, safe, resilient and sustainable
Goal 12. Ensure sustainable consumption and production patterns

Goal 13. Take urgent action to combat climate change and its impacts

Goal 14. Conserve and sustainably use the oceans, seas and marine resources for sustainable
development

Goal 15. Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably manage
forests, combat desertification, and halt and reverse land degradation and halt biodiversity loss

Goal 16. Promote peaceful and inclusive societies for sustainable development, provide access to justice
for all and build effective, accountable and inclusive institutions at all levels

Goal 17. Strengthen the means of implementation and revitalize the global partnership for sustainable
development
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4. Human Rights

We support and respect the protection of internationally proclaimed
human rights (www.ohchr.org) and we ensure that company activities
are not complicit in human rights abuses, for example, in our
relationships with our suppliers. In practice this means that:

* We comply with applicable legal requirements relating to human
rights.

* We identify, prevent, and address actual or potential human rights
infringements.

We condemn discrimination in hiring and employment. No existing or
potential employee should be discriminated against because of, for
example, race, color, gender, sexual orientation, marital status,
pregnancy, parental status, religion, political views, nationality,
ethnic background, social origin, social status, disability, age or
union membership. We disapprove psychological, physical or sexual
abuse and verbal harassment or abuse. Integrity, privacy and
freedom of expression are guaranteed.

In 2020, we have been securing that all our suppliers sign a code of
conduct certifying that they respect international human rights. By
doing this, they also allow us to audit that they are compliant. The
audits will be resumed once we are able to conduct on site visits
again.

During the year we have also followed up on the work in 2019, when
we interviewed the organization to investigate the matter of respect
and discrimination. The response rate was 93%. Being able to freely
express one's opinions, as well as feeling respected by the manager
and closest team members, scored well above benchmark on an
aggregated level. Teams with somewhat lower results have been
supported and improvements made during the year.

During the year we have seen our work towards a better gender
equality starting to pay off. In 2019 we had 25% women in the
organization. By the end of 2020, this number was 28%.
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UNGC principles

1. Businesses should
support and respect the
protection of
internationally
proclaimed human rights,
and

2. Make sure that they
are not complicit in
human rights abuses.




5. Labor

We are committed to providing fair compensation and working
conditions for all our employees. Working hours shall be set
according to the domestic laws in force or industrial standards, but
never more than 48 hours. All employees are informed and have the
right to know the basic terms and conditions of their employment.

* We respect the right of employees to establish or join trade
unions and representative organizations of their own choosing in
line with applicable local legislation.

* We will not use any form of forced or compulsory labor.

* We do not tolerate child labor (<15 years old) and any form of
exploitation of children and adolescents (<18 years old). The
corresponding laws must be followed.

* Domestic and international regulations to ensure occupational
health and safety in the workplace are to be followed. By
supporting risk analyses, training programs and other
precautionary measures, we ensure that our employees can
perform their work in a safe and healthy manner.

In 2020, our main focus has been on safeguarding the health and
safety of our employees during the pandemic. Local “working from
home” policies have been introduced, as well as measures taken
regarding safety equipment for those employees that need to work
from our assembly sites. Flexible hours have been introduced where
possible.

We also moved facilities in two of our local markets, China and Brazil,

which ensured better health and safety standards for our
employees.

We also decided to introduce a collective bargaining agreement for
all employees in Sweden, which will take effect beginning of 2021.
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UNGC principles

3. Businesses should
uphold the freedom of
association and the
effective recognition of
the right to collective
bargaining,

4. the elimination of all
forms of forced and
compulsory labor,

5. the effective abolition
of child labor, and

0. the elimination of
discrimination in respect
of employment and
occupation.




6. Environment

We recognize that environmental responsibility is a precondition for
the survival and prosperity of all living beings. Consequently,
environmental responsibility for us means that our products are
designed, produced and distributed with environmental
consideration.

We promote sustainability across all aspects of the business, fulfil
the requirements and standards for environmental protection and
act in an environmentally conscious way in all locations in which we
operate. In this context, we strive for environmentally compatible
processes and a considerate use of our planet’s resources.

We actively work to optimize our products from a material usage
perspective and from a functionality perspective, aiming at
minimizing negative environmental aspect from the used material, as
well as minimizing the energy consumption in their fields of
application. We also aim to make them fully recyclable.

All materials used in our products must be in accordance with the
latest REACH and RoHS directive and should not contain any
conflict material as per the EU regulation on conflict materials and
the US Dodd-Frank Act.

We also aim to comply with General Product Safety Directives in
markets where we operate. We are in compliance with all relevant EU
directives (CE) regarding safety and we aim to comply with other
directives in other markets.

We operate our business and provide products in a way that
minimizes environmental impact. The overall aim is to minimize
environmental impact that relates to our activities, products and
services. We therefore support a precautionary and careful
approach to environmental challenges.

In 2020, we conducted a Sustainability workshop resulting in six
major focus areas. We have updated our Code of Conduct to reflect
our focus on the environment, and introduced a Sustainability Policy

We have also launched four new products during the year, all with
improved capabilities to reduce customers energy consumption.

Our total Scope 2 CO2 emission was also reduced from 2019 to
2020 using comparable numbers (nine new sites were added through
acquisition during 2020). The main driver for this is the Covid-19
pandemic.
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UNGC principles

7. Businesses should
support a precautionary
approach to
environmental challenges

8. Undertake initiatives
to promote greater
environmental
responsibility, and

9. Encourage the
development and
diffusion of
environmentally friendly
technologies




/. Anti-Corruption

We are committed to working against corruption in all its forms, SR
including extortion and bribery. No such illegal activity is tolerated UNGC principles
either in action or as negligence by any of our employees, suppliers,
and business partners. We use suitable means to promote .
transparency, trading with integrity, responsible leadership and 10. Businesses should

company accountability. We comply with the applicable criminal law work against corruption

on corruption. in all its forms, including

. . . xtortion and bribery.
Neither Piab employees, nor anyone acting on our behalf, may extortion and bribe Y

solicit, give or receive, directly or indirectly, gifts, gratuities, special
allowances or a benefit which could influence the judgement of the
recipient or is deemed unreasonable in the context. However, we
also recognize and accept that occasional modest — and in the
context of business — reasonable, gifts or hospitality can make a
valuable contribution to our business relationships.

All employees and other stakeholders who suspect any kind of
corruption can report the matter through the Piab whistleblowing
service. The whistleblowing service is an external service for
reporting suspected breaches of our values and Code of Conduct
where reporting parties may remain anonymous.

In 2020, we have had no reports of corruption or other compliance
matters, neither through our whistle-blowing service nor by direct
reports. To further highlight the possibility of reporting any
compliance misconduct, the whistleblowing link and the process
have been promoted internally to strengthen the awareness in the
organization.

To further enhance the importance of this area, a new and updated
anti-corruption directive and process was established and approved
by the Group Management team and will be rolled out in the
organization during 2021.
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